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Report of the OEA 1975-76 Biennium
Legislative Priorities and Policies

utions

and the 1976-77 OEA Resol

PREAMBLE

iﬂttre%ts Dt publl; LdUEJthﬂ to ddvnngg thz stqnda1dL of 1hc tCﬂLthg pru=
fession; to secure the c@nditinn; necessary, fo1 'the greatest cfficiency of
educators and schools at elementary, secondary, and higher ecducation levels.

The purpuse and objectives of the Association are, therefore, regularly
set forth in a stdtement of Resolutions committing the Association to action,
upon adoption by the Representative Assembly. The Resolutions Committec de-
fines Resolution as an expression of the belief or position of the Association
or the direction in which it is moving. A Resolution calls for interpretation
or action by various agencies including the Association.

THE RESOLUTIONS COMMITTEE

Rod Hineman, Chairperson Carolyn M, Hill
*Jumes E. Tucker, Vice-Chairperson Embert Martin
Anna Lea Barry Herbert Meade
James Brennan Lloyd Miller, Jr.
Janet Carson Gerald Sargent
Norma L. Dennis *Retta Smith
*Phyllis E. Gunn Judith L, Stewart

Yuri Willcox, Executive Committee Liaison

*William Heath

*Don Wilson

*Members from Ohio to the NEA Resolutions Committee

THE LEGISLATIVE COMMITTEE

David Abbott, Chairperson Franklin H. Powexs
Walter Armes Mervin Ransom
Gerald L. Burlingame Viola H. Ruckman
John Davis Barbara Snyder
James R. Gress Robert Thum

Tony Lotta Walter J. Walker
Sue Ellen Poston Vesta Wellendorf

NOTE: Any new Resolution or a change in the wording of a Resolution adopted by
the 1975 Spring Representative Assembly has been italicized im this report.

The information in the parenthesis after each Resolution indicates the following:
The first figure refers to the first year the Resolution was introduced to the
OEA-Representative Assembly. The second figure indicates the last year it was

changed in some way.
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JEA Legisiative Prierities

EDUCATIONAL FINANCE
The Ohio Education Association supports fy)iy the ney Equql yiekd
school formula, will press for continuing fundi,g at the highest lgvel

available, and will seek full funding as so0n as possible,

COLLECTIVE BAR(AINING

The Ohio Education Association urges that jeggislation be enstged providing:
(A) That public employeées be guarantieed the tighr to Sglf-
organization, to form, join or ;ssist employee OfQ{gmi-
zations, to bargiln tollecﬁlvEly through rePig%Eﬂt}tlves
of their own chooSing, and to bpgage in other tOrtgrted
activities for the purpose of cgllective bayg§1ﬂ1h§ or
other mutual aid or protection.

{(B) That a State EmplDYmen; Rejatians Board, vested wigh the
authority to administer public employee bafgg}ﬁlﬁg be
established.

(C) That it is unfair labor prattice for a public emplgyer to:

(1) interfere with, restrain oy coerce employ®e€s jn the
exercise of their guaranteed rights;

(2) dominate or interfere with the formation OF Agministration
of any employee organiZatign;

(3) discriminate in regard tO hire or tenure of &yployment
or any term OT condition of employment to diScourage
membership in any employee prganization;

(4) refuse to meet at reasonabie times and bartgely, collectively
in good faith with the repyiesentatives of th® employees.

(D) That all contracts contain 2 fajr and equitabl® prycedure for
the adjustment of grievances ang complaints,

(E) That the scope of bargaining foy professional émpl yees inciudes,
but is not limited to, salaries_  vages, hours and yther terms or
conditions affecting gmploymsnt; and all teaching gnd learning
conditions. )

(F) That the unit of representation in schools and unlyersities
include:

(1) all higher education faculyy as determiped b) local option; or

(2) all certificated persaﬂﬂel axcept admlnlgtfatwrs provided,
however, that the administyators ather than SUPErlntenﬂentS
and assistant Superintendents may join in th® unit of repre-
sentation upon majority vote of both groups,
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Aruitoxt provided by Eic:

(G} That all existing contracts not contrary to law temain valid and
enforceable,

(t)  That non-members of the recopnized employee organization shall pay
to the employee organization a service fee equal to the employce
orgunization's dues, fees and assessments as compensation for
representation services

(1) ‘That contracts shall contain a provision for employce authorization
of dues checkoff.

(J) That the Ferguson Act be repealed.

FDUCATIONAL. PLANNING BOARD

The Ohio Cducation Association urges the establishment of an Educational
Planning Board composed of members representative of the educational profession
with full authority to regulate professional preparation and certification for
g¢lementary and secondary education.

FAIP ﬁuLQXNENF AND DLSM S5AL

prouedure: far evaluatlan Df teacher campéténcy and carrectin& §PECLflEd
deficiencies during employment and due process when not recmployed or when a
contract is terminated. Due process must include the right to reasons, a hearing,
counsel, and appeal.

RETI REMENT
The Chio Education Association believes that the retirement program for
educators should include the following provisions:

(A) Full Benefits at 25 Years - To reduce the number of years required
for retirement at 100 percent of the formula level to age 55 or
25 years of total service credit with no limitation less than 100

percent on maximum benefits.

(B) Federal Income Tax Exemption - Employee contributions to STRS
should be exempt from Federal Income Tax by having the employee
cost paid by the employer or the state,




OEA 1976 Besolutions

Al EDUCATION IN OHIO

R-1 Civil Rights

The Ohio Education Association is committed to the achievement of
an integrated socliety and calls upon Ohioans to eliminate by statute and
practice barriers of race, national origin, religion, sex, age, and economic
status that prevent some citizens from exercising rights which are enjoyed
by others including liberties decreed in common law, the Constitution, and
statutes of the United States, Civil order and obedience to the law must be
ensured without abridgment of humanm and civil rights. Citizens must be
assured a speedy and fair judicial process with free legal counsel for those

) in need. To be effective citizens, individuals must be trained and aided in
developing strategies and expertise that will enable them to operate effectively
in a democratic society. (75-75)
R-2 Collection and Distribution of Property Taxes
The Ohio FEducation Association takes the policy position that it
believes there should be no delay in the collection and distribution of property
tax to schools as a result of inefficiency and procrastination of county
auditors. (73-76)
R-3 Federal Support of Public Education
The Ohio Education Assoetaition reaffimns the NEA position relating to
the gemeral Federal support for the whole of public elementary and secondary
education, It secks Fedeval support im line with the following prineiples:
a, The Federal share of the costs of public elementary
and secondary education must be at least one-third.
b. Federal funds must he allocated without Federal control for
expenditure and be sub-allocated by state education agencies.
<. The amount of aid wmust be generally predictable for long-
range planning and Specifically predictable for year-to-yeat
planning.
d, Present programs of specific aid must be expanded and improved
by CDnSGlidatiQﬂ and simplification of administration.
. a, Public funded serwices for non-publie school students must
be strictly Limtied to medical and dental care, public
welfare programs, school lunch and milk programs, and public
: safety services such as fire and police protection, which are
budgeted and adniynistered through the appropriate public
agencies.

i Federal legislation must comply with eivil Pzghz‘:g ctatutes,
be consistent with the comstitutional provision respecting
an establishment of raligion, and provide for judicial review
as to its constitutionality. (60-76)

10
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R-4  Integration in the Public Schools

The Ohio Education Association atfirms ilts belief in quality inte-
grated educution which prepares students for life and work in America's
pluralistic society.

The Assoclation recognizes thut acceptable integration plans will
include affirmative action programs and a variety of devices in order to
comply with established guidelines adhering to the letter and spirit of
the law.

The Association will assist dvs affiliates to assure that educators
be invelved in vhe development of plans designed to achieve integration. It
urges state and Federal agencies to provide funds necessary to implement
integration programs., It also opposes acticn of boards of education to finance
integration plans through reduction of school staff. (71-75)

R-5 Reduction of Lducational Services to Children in Local School Districts

The Ohie Education Association belileves that continuing financial
support on the part of the State Legisiature and local school districts is
necessary to combat the continuing effects of inflation at all levels

of education.
The Association ts opposed to:

a2, The elimination of any educational program,
activity or reduction of a districts' pro-
fessional staff because of a negative vote
in a general or special election,

b, Any attempts to diminish the quality of learning
or services through the elimination of teaching
positions, or through the revision of school staff
management under the guise of improving educational
opportunity.

a.  Any attempts to drastically alter programs and
eut professional steff or educational aides be-
eause of declining enroliments in public schools
and institutions of higher education.

d. The reduction of Educational Service Personnel
because of budgetary limitations. (68-76)

11



B, PERSONNEL

R-t Accountability and

The Ohio Dducation Association recognizes that the term "accountability",
as applied to public education is subject to varied interpretations.  The Associ-
ation maintains that educational excellence tor cach child is the objective of the
education system. The Association belicves that educators can be accountable only
to the degrec that they share responsibility in educational decision-making and
to the degree that other parties whe share this responsibility - - legislators,
other government ofticials, school boards, boards of trustees, parents, students,
and taxpayers = = are also held accountable.

The Association beligves that procediwes which would tend to force all
studants, teachers, aid schools into rigid pc rms of development are counter

to the aimg of education and dte eomecerm for individual differcnces.

The Associa s the evaluation of schools' instructional pro-

tion oppose

yrams Ly private projit-making groups. The Asspeiation believes that it is
es ‘?HZ to include the expevtise of the professional educators on all appropri-

Levels in all evaluation aetivities pertaining to instructional programs.

The Association will resist any attempt to transform asscssment results
into a nutional or state testing program that would seek to measure all students,
teachers, or school systems by a single standard and thereby impose upon them
a single program, rather than providing opportunities for multiple programs
and objectives. (70-76)

R-7 A Certificated Educator in Every Elementary and Secondary Professional Position

The Ohio Education Association insists that professional positions, in-
cluding specialized positions, be filled by educators having the knowledge and
skills necessary to perform their duties, and holding the appropriate certificate.

The Association believes that teachers who have, as a convenience to
employing boards of education, been assigned outside their major and minor fields
of preparation, and who have Jaiﬂ&d tenure status in their fields of assignment,
should be permitted to continue in these fields without penalty. (65-76)

R-8 Differentiated Staffing in Elementary and Secondary Schools

The Ohio Education Association believes that no differentiated staffing
plan should be undertaken or continued unless:

a. Local affiliates act in full partnership in the study of
differentiated staffing and are accepted as full partners
with their administrations in the consideration, design,
authorization, implementation, evaluation, and continuation
of any plan of differentiated staffing.

b.  The responsibilities of certificated and non-certificated staff
are defined by certificated staff; and the community is kept
informed and its cooperation sought.

c. Funding is at a level to ensure the maintenance of constructive
teaching leads and adherence to the association's principles
for professional salaries,

The Association is aware of the misuse of differentiated staffing plans
and will assist its affiliates in correcting such abuse. (69-73)

ERIC St12

Aruitoxt provided by Eic:



R-9 Educational Aides and Auxiliary Personnel In Public School Districts

The Ohio Education Association urges local school systems to provide
classroom teachers with a media staff and supportive personnel so that teachers
can perform more successfully the primary task of teaching each child. Additional
staff and/or aides shall be employed only after appropriate state criteria re-
garding pupil-teacher ratio shall have been met. The Association also urges its
local affiliates to become involved in the recruitment, training and super-
vigton of educational aides and auxiliary personnel,

The Association calls upon its local affiliates to oppose efforts by
school boards to use the employment of educational aides and auxiliary personnel
as an excuse to increase class size, to replace or substitute for certificated
personnel in any professional capacity, or to decrease the size of the pro-
fessional staff.

The Association condemns the practice of assigning educational aides
who hold teaching certificates to professional assignments without changing

their status on salary schedules commensurate with the new assignment. - (69-76)

R-10 Evaluation and Subjective Ratings

The Ohio Education Association believes that it is a major responsi-
bility of educators to participate in the evaluation of the quality of their
services. The evaluation process should be continuous and conducted for the
purpose of improving professicnal performance and the quality of instruction.
The evaluation should be based upon written eriteria and procedures mutually
determined and agreed to by the teacher association, the administration, and
the goverming board.

The Association insists that the evaluation program must recognize
the rights of the educator who is evaluated. These include the right to:

a. Information concerning the evaluation procedure of the
school district or institution.

b. Open evaluation without subterfuge and with advance notice of
evaluation visits with discussion of the educater's goals
and methods.

c. Evaluation at least in part by personnel skilled in the educator's
professional or subject area.

d. Consultation in timely fashion after a formal evaluation visit
and receipt of, and an opportunity to acknowledge in writing,
any formal evaluation report prior to placement in a personnel
file,

€. Written evaluation reports which assess strengths, note progress,
indicate remaining deficiencies, and suggest specific measures
the educator can take to overcome indicated deficiencies, and
allow a reasonable opportunity to correct such deficiencies,

13
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Evaluation reports must also indicate how the evaluyator or
supervisor will assist the teacher in obtaining the teacher's
goals and objectives, Supervision which is constructive,
provides ap opportunity to correct deficiencies, takes into
account the variety of learning and teaching environmental
factors, and emphasizes career development of the professional
educator. '

g. Participation in a professional development program including
such activities as appropriate counseling and support Services,
releas time for inservice work, and opportunity to observe
or seek and give assistance to other teachers in clasSroom
settings other than one's own.

h.  Access to all items in the educator's persomnel records (except
privileged communications relating to initial employment in
the school system or college or university) access to and review
of material prior to placement in the records, opportunity to
attach a written response, and access to a procedure to remove
inappropriate, unfounded material. (72-76)

R-11 Personul Appearance

The Ohio Lducation Association believes that the style of wearing gpparel,
hair style, moustaches, beards, have no effect on the intellectual capacity or
ability of a teacher.

The Association therefore condemns any form of harassment eXerted on
an educator who possesses the above mentioned characteristics unless they are
shown to be provable detrimental factors in the learning process. (70-76)

R-12 dssigrment of Substitutes

The Ohio Education Association conderms the practice of assigning sub-
stitute teachers to rcgular teacher positions, Such positions should be filled
by available cextificated teachers who are eligible to be placed on contractual
status by the school district. (71=76)

R-13 Teacher Education

The Ohio Education Association believes that teachers and students
preparing to teach must be directly involved in evaluating and improving the
standards for teacher preparation and certification. The Association insists
that teacher involvement is necessary in planning and implementing quality
teacher education programs,

The Association believes that the objective of all field experiences
is to gain necessary in-class experience under the direction of a qualified
teacher or teachers. The Assoctation therefore believes that policies
regulating all field ewperiences should include the following conditions:

a. That legal status and liability protection are provided
for teacher candidates in all field experiences.

b.  That supervisory/cooperating teachers working with student
teachers should have reduced teaching loade. A mimimum rate
of compensation for cooperating teachers should be established Dy
the profession.
7.
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The Association further recommends that Local teachers asscetations
pursuant to the Standards for Colleges or Untversities Preparing Teachers
(Standard EDb-303-01--Section "G") initiate appropriate action for The de-
velopment of offieial representation on a "local advisory committee! to any
college or unu)arﬂty unit having primary responsibility for the preparation
of teachers in that area of the state. (72-76)

R-14 The CDdL Df Ethlcs

The Ohio Education Association yeaffirms the responsibility of all
members of the education profession to becone kn@mZédgéab le about the Code
of Ethics of the Education Profession and the existing procedures for its en-~
forcement, and to adhere to its principles. (75-76)

R-15 Guchcr Plans

The Ohio Education Assoctation believes that voucher plans under which
education s financed by Federal or state grants to parents could lead to racial,
economic, and social isolation of children arzd weaken or destroy the public
school system. (70-76)

i

C. STUDENTS AND CURRICULUM

R-16 (Carcer Education in Elementary and Secandary Schools

The Ohio Education Association recomends that concrete programs of
involvement between teachers and appropriate community and state agencies be
developed in order to encourage career education m all elementary and gé‘E&Hdﬂf’J
gchools.

The Association will assist in developing appropriate career education
(informational) publications to aid local affiliated teachers' associations in
developing their particular type of cooperation and programming. (71-76)

R-17 Conversion to the Metric System

The Ohio Education Association reaffirms the NEA's position in urging
the adoption of the Imternational System of Units (SI Metric System) and
further urges that the Ohio State Department of Education take appropriate steps
to educate all citizens in the use of this International System., (73-76)

R-18 (Cultural Travel and Study

The Ohio Education Association believes that travel and study out-
side of the classxoomn can be an intrinsic part of the student's education.
The Association believes that procedures for such study-tours should be de-
veloped by the teaching staff involved in cooperation with the school ad-
ministration, and that educators may participate in such study-tours when these
procedures are followed, (75-75)
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Childhood Progrars

The (hto Education Association is in support of the NEA position
that urges the enactment of Federal legislation to assigt state and local
commmities in providing child care sgyvices, including childhood development
prograns.

The Association believes thgt early childhood development programs
which have educatZonal -components that exceed child care service must utilize
certificated professional educators. It supports those programs which upgrade
personnel working tn early childhood education and which provide for maximum
Znvo lvement of educators and parents gt the operational as well as the
administrative levzl.

The Association endorses the involvement of minorities and the poor
in staffing early childhood programs gnd also endorses professionally super-
vigsed training programs leading to the certification of all pevsomnel. The
Association believes that legal certification of professional persomnel should
remain the function of the states, and objects to Federql govexnment inter-
vention in the certification process.

The Ohio Education Association urges the NEA to seek legislation
that would insure the implementation of early ehildhood education programs
primarily through the public school system. (76-76)

R-20  Eeology Programns

The Ohio Education Association recognizes the importance of progzranms
designed to improve our ecological bajcnce and shall actively support Federal,
state, and lozal programs which seek to combat the pollytion of our enviroriment.
(69-76)

R-21  Health Education

The Ohio Fducation Association supports the deyelopment and imple-
mentation of school programs designed to instill in our young people a respect
for the hwmgn mind and body and that such programs be used as fowdatzions for
ingtyuction in the areas of drugs, tobacco, alcohols and sex education. (69-76)

R-22 Health of Children

The Ohio Education Associatjon Tecognizes that the total environment,
including home, school, and community affects the menta], emotional, and
physical health of children.

The Association believes that a wholesome environment is essential for
the proper education and growth of children. It urges its affiliates to
support programs which would:

a, Promote educational programs for parents to improve
home environment.

b, Inform parents of the ayailability of discount buying through
the Federal Food Stamp program and asSist them to understand
its eligibility requirepents.
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¢~ Provide special preventive services in the schools to
detect impending difficulties early.

d- Improve educators' understanding of child growth and
development to ensure the provision of a climate in
the school conducive to good health.

e. Strengthen and improve the enforcement of ch7ld abuse laws.

f. Provide increased utilization of teachers, pupil personnel,
erid certificated health service staffs, and students in team
efforts to resolve the causes of mental, emotional, and

physical problems of children.

g- Provide comprehensive school and community health facilities
and Federal health plans to meet' the needs of children.

h.  Every school district shall provide comprehensive health
services staffed by certificated personnel. (70-75)

R-23 Hyman Relations in the School

The Ohio Education Association believes that improved human relations
aré essentiz)] to the school envirenment,

The Association recommends students, and school staff members
work cogpératively to achieve human relations goals Wthh would improve
struction, schools, and education in each community. (71-76)

in
o
I

R-24  Mginstreaming

The Ohio Education Aysociation will support mains treaming handi-
capped studgmts only when:

a, It provides a favorable learning experience both for handi-
capped and for regular students.

b, Regwlar teachers, special teachers, and adninistrators share
equally in its planning and implementation.

c. Regular and special teachers are prepared for these roles.

d.  Appropriate instructional materials, supportizve services, and
puptil persornel gervices are pr&\vldéi for the teacher and the
handicapped studert.

e.  Necessary modificatioms ave made in class size, scheduling, and
curriculum design to accommodate the shifiing demands that
mainstreaning creates.

f. There is a systematic evaluation and reporting of program
deve lopments.
g Adequate additiomal funding and resources are provided for

maZnstreaning and are used ewclusively for that purpose. (76-76)
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R-25 Media Centers in Elementary and Secondary Schools

The Ohio Education Association recommends that there be nedia centers
in all elementary and secondary schools, The Association believes that each
school should have the services of a person certified in educational media and
the apprﬁpr;;te t;chnlc;al :md SLIPPDTEI\FE staff in i)rcler to provide a quality

The Assoczation believes that the physical g«zrzmmmnent for learning
must keep pace with the changes in methods of teuching and use of educational
media. Properly operative and maintaired educational media, equipment as well
as basic materials for local production of teaching materials must be provided
in sufficetent vartety to sexrve all students and Ffaculty.

The Association further believes that educational media, both print

.and non-print, should portray the diversity, achievements, and contributions

of" all segments of owr multicultural soczety.

The AssocZation recormends that agencies engaged in educational re-
search continuously study and evaluate the contribution of various forms of
software and hardware such as teaching machines, language laboratories,
data processed records and reports and other such devices designed for the
improvement and broadening of educational opportunity. (62-76)

R-26 Pupil-Teacher Ratio

The Ohio Education Association believes that class size should not
exceed 25 students per teacher, and that school-day schedules ghould provide
adequate time for lesson plamning, puptl counseling, parent-teacher conferences,
and other negotiated duties.

The Assoctation further believes that the tnelusion of adninis-
tratore and educational service gérg@nrzgl in the present method of figuring
pupil-teacher ratio gives a distorted view of actual class size. [The
Associaticn believes that any published data presented to the community should
use actual class size and class load data.

The Association beldieves that puptl-teacher load also applies to
those conditions that contribute to the student-teacher velationship. These
inelude a reasonable, carefully defined work load, including a duty-free lunch
period, time for planning and elimination of the non-instructional tasks
required of a teacher. (75-76)

R-27 Selection of Materials Arnd Teaching Techniques

The Ohio Education Association believes that decisions on which school
learning experiences and teaching techniques will develop a student's talents
are best made by a teacher who knows the learner.

The teacher must be free to select materials and techniques without
censorship, using extreme care in such selections to ensurz that the needs of
both the students ard the commmity are served. Challenges of the choice of
instrutticrnal mateuals must be arderly* and ﬂh] Et:thE umier prmedures

The Association urges its affiliates to seek the removal of regu-
lations which restrict the selection of a diversity of instructional materials
or which limit educators in the selection of such materials and teaching
technigques. (72-76)
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R-28 Sexism in Education

The Okhio Education Assoctation yecognizes that many instructional
matexrials povtray women and men in sex-ster¢otyped roles. It urges educators
to use those imstructional materials that portray various careers and personal
roles as accepiable and attainable for all individuals.

The Association urges its affiliates to initiate and continue aware~
ness programs which will enable teachers to exert their influence iz helping
the loecal school district come under compliiance of Title IX guidelines. (72-76)

R-29 Standardized Testing

7 Education ts too complex a process for the most sophisticated standard-
.zed test to measure. Often standardized testing encourages corformity at the
expense of creatiuvity.

Standardized tests should be such that they ave valid and reliable
(evaiuation s sound and fair), that the vesults are fairly and accurately
interpreted, and thal the yesultis are used for relevwit and constructive action
program. )

Unless these cxiteria are met by stawidam dized tests, the Ohio Edu-
cation Assoclation cannot support their use. (72-76)

R-30 ZFull Enforcement of State Funding Standards

The Ohio Education Association demands that monies appropriated by the
State Department of Education for the funding of specific units must be spent in
meeting these state standaxds and regulations pertaining to such units.

The 4ssociation further insists that the State Department of Edu-
cation not approve units that do not meet required etandexds. (72-76)

R-31 Student TInvolvement

The Ohio Education Association believes that student involvement is
important in shaping bettex schools and better social institutions. The
Association supports the legitimate and responsible efforts of students to
participate in school governance, to participate in the development of
curriculum scope and content, and to regulate their own affairs, The
Association urges educators to be responsive to student concerm and to facilitate
continuing dialogue and collaborative efforts with students to achieve greater
student involvement. The Association maintains that discipline is highly
essential to a proper climate for effective teaching and learning. The
Assocjation urges that teachers, administrators, students, and boards of
education or boards of trustees cooperate to establish written policies per-
taining to acceptable behavior patterns, so that the implementation of
student involvement may be achieved through an orderly procedure.

The Association believes that basic student rights and involvement
carry with them comparable student responsibilities and duties. (64-73)



Q

ERIC

Aruitoxt provided by Eic:

R-32 Summer School

The Chio Education Association believes that all boards of education
and boards of trustecs should have and continually expand summer school pro-
grams to enable students to attend and take courses that satisfy their appropri-
ate educational meeds. (63-75)

R-33 Teachex's Muthority to Muke An Emergency Removal

The Ohio Education Association believes that although we recognize
the need to safe guard the right of individuals, we affirm our conviction that
no teacher should be required to teach in a situation of continued dangenr,
disrespect, and flagrant insubordination on the part of the studerr:.

When such a situation does exist the OEA believes it ix vyr feacher's
responsibility to take immediate action to remove the student so .= ts maintain
an orderly atmosphere advantageous to learning of all students in the classroom.

) The Association is concerned that school disorders threaten the health,
safety, and well-being of both students and educators in many schools. It
maintaiﬂs that no taacher shauld be required oT ezpectéd to teach; or students

The Chio Education Association further believes that:

a. Zeachers must be free to use reasonable force to protect
themselv